
Introduction

In accordance with the provisions ofthe uK Modem slavery Ad, THK C0リ

LTD.is issuin9 the f0110wing statement summarizing its e仟orヒS to prevent

human rightS Ⅵolation5, induding slave labor and human tra什icking, within

the THK Group and throughout it5 Supply chain in 2023.

THK Group overview

The THK Group vvas the first company in the vvorld to develop the Linear

Motion (LM) Guide, vvhich is based on an original concept and innovative

techn010gy. our mainstay LM Guide produds have been adopted in many

indust『ie5 a5 Components essential to achieving various types of labor-saving,

high・precision,己Utom己ted, and lightweight mechanisms.1n addition, vve also

develop, produce, and supply to the world a range of other vital machine

Components, induding ba11 Spline5 and ba11 5Crevvs, as we11 as automotive and

transportation components, such as linkage and sU5Pension components;

Sei$mic isolation systems that proted human lives and properw from

earthquakes; and robots that solve cha11enges fadng society.

See the f0110vving pages to leam more about THK.

THK company lnformation (htヒPS://VVVVW.thk.com/jp/en/company/ouuine/

THK Group ovetview (h杜PS://VVVVVV.thk.com/jp/en/company/associate/)

THK products (h杜PS://VVVVW.thk.com/jp/en/products/)

THK supply chain Management

(https:ノ/VVVVVV.thk.corn/jp/en/sustainability/sodal/supplychain/)

THK Group policies

THK Group stance

(1) THK corporate philosophy



As a manifestation of our entrepreneurial spirit, the THK Group's corporate

Philosophy is providing mnovative products to the vvor/d andgeneratmg

nevvtrends to contribute to the creation ofan a1テテUentsodety.

(2) THK corporate Basic policies

The basic policies that the THK Group must f0110vv as it perforrns its duties

are creating value and contributing to sodety, bein9 Customer-oriented, and

Compliance with lavvs and regulations.

(3) THK Group Adion charter

The THK Group has established ten principles of behavior in order to

Perform its sodal responsibi枇ies with high ethica1 5tandards, creating a

Sustainable society and respeding human rights around the vvorld as we11

as the letヒer and spirit of relevant lavvs and intemational rules.

THK Group stance (https://WWW.thk.com/jp/en/5U5tainabiliw/csr/)

The5e three iterns are contained in the '下Undamentals for the THK Group

Employees" pamphletthat is distr山Uted to a11 THK Group employees.

Fundamentals forthe THK Group Employees

(https://VVVVVV.thk.com/jp/en/sustainability/csr/#employee knowledge)

THK Group Human Rights policy

The THK Group Human Rights policy vvas established as the guidin9 Principle

forthe entire THK Group's human rights e仟orヒS, and vve engage in such e仟orts

based on this policy.

THK Group Human Right$ policy

(httP5://WVVW.thk.com/jp/en/sustainab"ity/social/humanrig址S/

THK Group strudures

The THK Group has established the f0110wing strudures related to human

ri9hts.

(1) THK's compliance strudure



In ]apan, we have established a compliance commi壮ee chaired by the

Pre5ident, and compliance subcommi杜ees consisting of representatives from

a110仟ices, departments, and Group companies reporヒ to this commitヒee.

In addition, each Group company around the 、Norld has designated a person in

Charge of human rights and coordinates with the compliance comm幟ee and

Compliance subcommi杜ees to ensure smooth cornrnunication.

Outside directors and

Ieg31 advisor

Compnance committee
Cha;r: pleside1北 and coo

Human Ri h始 Personnel

Members selected frorn each

Group company (worldwide)

(2) THK Group Helpline

The THK Group provide5 a helpline for employee5 to consult about or report

matter5 Concerning wrongful ads,1egal violations, and unethical behavior,

including issues related to human rights. A separate, dedicated point of

Contact is also available for incidents of harassment.

Commlttee secretariat

Rlsk Man3宮ement
Department

Comp"ance subcommittees

下HK Group Helpline

(h杜PS://VVWVV.thk.com/jp/en/sustainability/governance/compliance/#performa

nce)

Helpline for Harassment

(https://WWVV.thk.com/jp/en/sustainability/50dal/humanrights/#performance

02)

Members selected from each

0什ice, department, and
Japanese Group cornpany



Human Rights E仟orts

The THK Group vvorks to respect hurnan rights based on the THK Group

Human Rights policy and the Fundamentals forthe THK Group Employees.

Each Group company leads independent e什orヒS to respect human rights, and

We are aiming to achieve greater coordination across the entire THK Group.

(1) Hurnan right5 training

Using a variety of methods,induding a vveb conference system,in・person

training conduded by internal or extemalinstrudors, e・1earning and other

Online materials, the company intranet, and intemalinformation boards, the

THK Group regularly disseminates valuable information and conduds trainin9

about human rights topics.

Ⅱem

New hire trainmg

Human Π9hts, compliance゛ and

h3r35Sment training

Details

Human right5 training

Wasconducted fo『 new

emploYees

Training aboutthe THK

Group、5 hurnarl right5

e仟ort5 h己5 been

Conducted for

emploYee50n topics

5Uch a5 general humen

rlghts, compljance, and

harassment.

Harヨ郭menttraini"9 for

executives

Location

THK japan, THK INTECHS, TALK SYSTEM,

THK N11GATA, THK RHYrHM' NIPPON

SLIDE、 THK RHYrHM AUTOMOTIVE

MICHIGAN CORPORATION, THK RHY'rHM

AUTOMOTIVE CANADA UMITED

THK Japan; THK NnGATA; T卜IK RHYTHM;

NIPPON SLIDe THK RHYTHM

AUTOMOTIVE MICHIGAN CORPORATION;

THK RHYrHM AUTOMOTIVE GmbH; THK

RHYTHM AUTOMOTIVE CZECH a.5,; THK

America,1nc.; T卜IK Manufacturin90f

America,1nc.; THK (CHINA) CO., LTD.;

THK MANUFACTURING OF CHINA

(LIAONING) CO., LTD.; THK

MANUFACTURING OF EUROPE S.AS.;
゛

THK BRASIL INDUSTRIA E COMERCI0

LI'DA; THK LM SYSTEM pte. Ltd.

YHK japan

Compliance subcommi辻ee

5ernlnar

HaraS5げlent training

Wa5Conduded for

directors and execuuve

0仟icers.

A 5emi"arfor

Compliance

Subcommittee

members we5 held on

e什edive communicatjon

methods for preventin9

harassrnent.

YHK 〕apan, THK INTECHS, TALK SYSTEM,

THK NnGATA, THK RHYrHM, NIPPON

SLIDE



(2) Training employees with "compliance TゆS"

"compliance TゆS" i5 an intemal publication issued quarterly for employees in

Japan in order to improve employee awarene5S and knowledge of compliance.

This year, this publication vvas used to provide internal training on

harassment.

"compliance TゆS" is published to the company int『anet and posted on each

floor's information board. compliance subcommi廿ee members also distribute

PDF copies to employees.

Training and Adivities to Rai5e Awareness

(htヒPS://VVWW.thk.com/jp/en/sustainabⅢty/governance/compliance/#activity)

(3) Anti・corruption

The THK Group vvorks to prevent bribery as one part of our anti・corruption

e仟orヒS.

Each Group company handles such matヒers in accordance with the THK Group

Anti・Br山ery policy.1n addition to sharing information with human rights

Per50nnel, we wi" endeavorto promote greater avvareness and understandin9

Of our ba5ic policy among a" THK Group employees in 2024.

Vve WⅢ engage in coordinated e仟orts to prevent corruption throughoutthe

entire THK Group,

(4) Raising avvareness among THK Group suppliers

By distr山Uting the THK Group supplier csR procurement Guidelines, the THK

Group has requested cooperation from each supplier with regard to our

human rights e什orヒS.

However, in doing so,it has become evident that there are some gaps in

avvareness.

In cooperation W忙h each Group company, vve wi11thoroughly increase

knowledge of our guidelines among our critical suppliers.

Furヒhermore, for primary suppliers of THK ]apan, we wi" continue to

investigate matヒers related to the xinjiang uyghur Autonomous Region in

addition to requiring cooperation with our human rights e什orts.



THK Group cha11enges

Among its various human rights initiatives, the THK Group recognizes the

f0110wing matters as especia11y critical cha11enges.

(1) Eliminating Discrjmination

The THK Group respeC6 the basic human righ6,individuality, and diversity of

individuals. Furヒhermore, vve do not dischminate, harass, or otherwise treat

individuals inhumanely based on race, gender,1an9Uage, religion, nationalit,y,

Sexual orientation, gender identity, or disability.

(2) 1mproving the Labor Environment

The THK Group respect5 1abor agreernents and does not engage in any forced

Or child labor. By maintaining a dialogue with workers and striving to create a

V山rant corporate culture in vvhich a11 People resped each other for their

diverse individual charaderistics, vve create a vvorking environment where

employees can vvork safely and with peace of mind,in a rnanner that is

healthy both menta11y and physica11y.

In order to engage with this i5Sue, we regularly condud internal sur'veys to

identify i5Sue5 and consider irnprovements.

(3) Ethical Material procurement

The THK Group aims for ethical procurementin its purchasing of components

and materials used in its m3nufaduring p『ocesses. vve strive to ensure that

Our procured goods do not contribute to human rightS Ⅵolations, and if vve

becorne avvare of any such involvement, we wi" respond appropriately.

Education E什orts in the supply chain

The 丁HK Group strives to ensure our suppliers are made avvare of our human

rights adivities, and vve request that our suppliers make similar human rights

e什orヒS.



Furヒhermore, in orderto achieve supply chain transparency, we have

distributed the THK Group supplier csR procurernent G山delines to $uppliers

and condud suNeys or intervievvs as appropriate to confirm compliance Ⅷth

those guidelines.

THK Group supplier csR procurement Guidelines

(htヒPS://WWW.thk.com/jp/en/5U5tainability/social/supplychain/#system)

Sustainability lnitiatives

Through these e什orts, the THK Group strives to resped human rights as

required from a sustainab川ty perspedive.

Please visit the links belovv for details.

SustainabⅡity promotion structure

(https://VVVVW.thk.com/jp/en/sustainability/commiせee/)

Integrated Report

(https://WWVV,thk.com/jp/en/ir/1ibrary/integratedreport/
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