
Statement on the uK Modern slavery Ad

Introduction

In accordance with the provi5ions ofthe uK Modern slavery Ad, THK C0リ

LTD.js issuing the f0110wing statement surnmarizing its e仟orヒS to prevent

human rjght5 Violations,indudin9 Slave labor and human tra什icking, within

the THK Group and throU9hout its supply chain in 2022.

THK Group overview

The THK Group was the first company in the vvorld to develop the Linear

Motion (LM) Guide, which is ba5ed on an origina! concept and innovative

techn010gy. our mainstay LM Guide products have been adopted in many

industries as components essential to achievin9 Various type50f labor-saving,

high・precision, automated, and lightvveight mechanisms、1n addition, vve also

develop, produce, and supply to the vvorld a range of other vital machine

Components, including ba11 Splines and ba11 ScreW5, as we11 as autornotive and

transporヒauon components, such as linkage and suspen5ion components;

Seismic isolation system5 that proted human lives and properw from

earヒhquakes; and robots that solve cha11enges facing society.

See the f0110wing pages to learn more about THK.

THK company lnformauon (htt 5:/ VVVVW.thk.com/?.=en./node 213

THK Group overview (h辻 S://WWW.thk.com ?.=en./node/214

THK products (htt s://WWW.thk.com/?.=en. node/229

THK supply chain Management

(htt s:/ WVVVV.thk.com/en /csr/socil/su l chain.ht l

THK Group policies

THK Group stance

(1) THK corporate philosophy



As a rnanife5tation of our entrepreneurial spirit, the THK Group'5 Corporate

Philosophy is providmg mnovative pmducts to the vvor/d and generatmg

nevvtrends to contnbute to the creation ofan a庁/uentsoo'ety.

(2) THK corporate Basic po!icies

The ba5ic policies that the THK Group mU5t f0110w as it perform5 it5 duties

are cre己ting value and contributing to sodety, being customer-oriented, and

Compliance with lavV5 and regulations.

(3) THK Group Adion charヒer

The THK Group has established ten prindples of behavior in orderto

Perform its social responsibilities with high ethical standards, creatin9 a

Sustainable society and respecting human rights around the vvorld as we11

as the letヒer and spirit of relevant laws and intemational rules.

THK Group stance

(htt vvvvw,thk.com/en /csr/ oc trnl mana emen hos h )

These three items are contained in the "Fundamentals for the THK Group

Employees" pamphlet that is distr山Uted to a11 THK Group employees.

Fundamentals forthe THK Group Employees

htm em lo ee knowled e)(htt Wvvw thk m n cr 01

THK Group Human Rights policy

The THK Group Human Rights policy was established as the guiding principle

for the entire THK Group's human rights e仟orヒS, and we en9age in such e仟orヒS

ba5ed on this policy.

hts html

THK Group Human Rights policy

Wvvw thk corn/en /csr/sociavhuman(h比

THK Group strudures

The THK Group has established the f0110vvin9 Structures related to human

rights.

(1) THK's compliance structure



In Japan, we have e5tablished a compliance commi杜ee chaired by the cEO,

and compljance subcommi杜ee5 Consi5ting of representatives from a110仟ice$,

deparヒment5, and Group cornpanies reporヒ to this commiせee.

In addition, each G『oup company around the world has desi9nated a person in

Cha四e of human ri9htS 己nd coordinates with the compliance commi壮ee and

Compliance subcommittees to ensure 5mooth communication.

Observers

Oulside 伽ectors and 1的aladvisor

ComP11ance commlttee
Chalrman cEO

Human Rights persorlnel

Members selected irom each

Group company (worldwlde)

(2) THK Group Helpline

The THK Group provides a helpline for employees to con5Ult about or reporヒ

matters conceming wrongful acts,1e9al violations, and unethical behavior,

including i5Sues related to human rights. A 5eparate, dedicated point of

Contact i5 also available for incidents of harassrnent.

Cornmi睦e ecrete"at

Risk ManagerれenlDepadmenl

Compliancesubcomm轍e■8

Membef5 Selecled from each

Office, depadment, and

Japanese Group company

THK Group Helpline

(hせ 5:/VVVVVV.thk,com en

Helpline for Harassment

(htt 5. VVVVVY.thk.com en

Human Rights E什orts

Trainlng

Using a variety of method5, including a vveb conference system,in・person

training conducted by internal or externalinstructors, e-1eaming rnaterials, the

Company intranet, and internalinformation boards, the THK Group regU恰rly

Csr Over

Csr/social/hum nri h s.htmぱ erfo mance02

nce/corn liance.ht # erforma c



disseminates valuable information and conducts training about human rights

topics、

In 2022, we conduded the f0110wing human rights training.

(1) Held a seminar on human rights

In Apri12022, a voluntary intemal seminar on human ri9hts vvas held for

Compliance subcommittee members and human rights personnelin Japan.

This seminar vvas an oppo『tunity for parヒiCゆ3nt5 to re打ed on human rights, as

it focused on defining hurnan right5 and explaining what related adivities

Society expects from corporations, a11 While providing real-1ife examples.

(2) shared materials on human rights vvithin the THK Group

Training mater治15 about human rights, primarily those that were used for the

5eminar conducted in ]apan, vvere translated into English and sha陀d

throughout the global THK Group.

(3) Di5Played informational posters about hurnan rights

Informational posters on human rights vvere created and displayed at THK'S

business locations throughout 〕apan.

(4) conduded the compliance subcommi辻ee seminar

An annual comP1治nce subcommi比ee seminar is held for compliance

Subcommi比ee members. The 5eminarthis year wa5 Conducted virじUa11y

through a vveb conference sy5tem, and the theme was hovv to have e什ective

intemal communication in order to prevent or correct compliance vjola廿ons.

Parヒicipants leamed about the imporヒance of mutual resped, vvhich is a

fundamental parヒ 0f respeding human rights,

(5) Trained employees with "compliance TゆS"

"compliance TゆS" is an internal publication issued quarヒerly for employees in

]apan in orderto improve employee awarene5S and knowledge of compli己nce.

This year, this publication vvas U5ed to provide internal trainin90n bribery

from 3n anti-corrupuon perspective.



"compliance TiP5" is publi5hed to the company intranet and posted on each

floor's information board. compliance subcommi比ee mernbers also distr山Ute

PDF copie5 to employees.

Training and Adivities to Raise Awarene5S

(:// WW.t .comen csr/ oernance/com liance.htmぱactivi

Supply chain Transparency

In orderto achieve supply chain transparency, the 丁HK Group has distr山Uted

its csR procurement Guidelines to suppliers and conduds surveys or

intervievvs as appropr治te to confirm compliance with those guidelines.

CSR procurement Guidelines

(hせ S://WWVV.thk.com/en /csr 50cial/SU

In 2022, THK conduded a 5Urvey of 辻S Japanese and overseas Group

Companies and its dired dome5tiC 5Uppliers in order to examine each

Company's human right5 e仟orヒ5.

(1) survey ofTHK Group companies

Scope:24 THK Group companies (Response rate:1009,'0)

The THK Group vvorks to resped human rights based on the T卜IK Group

Human Rights policy and the Fundamentals forthe 丁HK Group Employees.

In addition, because each Group company implements its ovvn adivities, a

Survey vvas conduded at both domestic and 910ba110cations in orderto

Confirm the current status of these e什orts.

The 5Ulvey found that there was no problern with regard to the fundamentals

Of prohibiting discrimination, forced labor, and other hurnan rights

infrin9ements related to employment, but there vvere varying levels of

involvement with hurnan right5 issues involving the supply chain, such as

Connict minera15 and anti・corruption. Moving f0剛ard, the THK Group wi"

Share information and vvork on human rights e仟ort5 together as a cohesive

Whole.

I chain.htrηぱ erformance



(2) survey of Dired suppliers in ]apan

Scope:50l direct suppliers (Response rate:769,'0)

THK a5ks it5 Suppliers to work on human rights e什orヒS in accordance with the

THK Group Human Rights policy and the csR procurement Guldelines.

In addition, a survey of seled suppliers vvas conduded in order to identify the

human rights cha11en9es in THK'S supply chain that require spedal focus.

The results indicate that a" of the suppliers have a high level of avvareness

With regard to human rights. Hovvever,it became dear that there were

di仟erent levels of activity among supplier5, SO THK VVⅢ Put more e仟ortinto

informational campaigns and strive for improvement.

THK Group cha11enges

Among its various human rights initiatives, the THK Group recognize5 the

f0110wing matヒers as especia11y critical cha11en9es.

(1) Eliminating Discrimination

The THK Group respects the basic human rights, individuality, and diversity of

individuals. Furthermore, we do not discriminate, harass, or othe則ise treat

individuals inhumanely based on race, gender,1anguage, religion, nationality,

Sexual orientation, gender identity, or disab川ty.

(2) 1mprovin9 the Labor Environment

The THK Group respects labor agreements and does not engage in any forced

Or child labor. By maintaining a di己10gue with workers and striving to create a

Vibrant c0中orate culture in vvhich a11 People resped each other for their

diverse individual characteristics, we create a working environment vvhere

employees can vvork safely and with peace of mind,in a rnanner that is

healthy both menta11y and physica11y.

In orderto en9age wjth this issue, vve re9Ularly condud intemal surveys to

identify issues and consider improvements.



(3) Ethical Material procurement

The THK Group aims for ethical procurement in its purchasing of components

and materials U5ed in its manufaduring processes. we strive to ensure that

Our procured goods do not contr山Ute to human rights violations, and if vve

becorne avvare of any such involvernent, we wi11 respond appropriately.

Education E什orts in the supply chain

The THK Group strives to ensure our suppliers are made avvare of our human

ri9hts adivities, and we request that our suppliers make similar human rights

e什or6、

Akihiro Teramachi

President and cEO

THK C0リ LTD.

March 20,2023
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